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Abstract

This research has the main objective of developing the model of managing the relationship between
school and school’s communities (public section) within the jurisdiction of Chonburi Primary Educational Service
Area Office 3. The population (Directors, Teachers, and Stakeholders) in this research is 243 people from 81
schools, to study the model’s prototype of the lessons from schools with “Best Practice” in which 2 schools
have the relationship between schools and communities and evaluate the result from the school that uses the
guidebook of managing the relationship between school and communities that the researcher have created,
1 school - Khao Chi Chan School - within the jurisdiction of Chonburi Primary Educational Service Area Office 3,
by using Mixed Methodology and dividing the research into 3 stages 1) Survey to study the status 2) Designing
and 3) Evaluation the result from using the model. Tools used in this research are Questionnaire, In-depth
Interview form, Task completion evaluation form. The statistic used in this research is Percentage, Mean,
Standard Deviation (S.D.) and Frequency.

The results of the research shows that

1. The level of practice of school in ascending order reflex that the real practice of schools are in
“Medium Level”, however if ordered from the mean 3 fields according to the level of practice in “The Lowest”
are School Public Relation field, Community Service field, and Participation in Community Activities field
accordingly.

2. The model of managing the relationship between school and school’s communities (public section) within
the jurisdiction of Chonburi Primary Educational Service Area Office 3, covered the 3 target groups, Director of the
education institute, Teacher, and School’s Stakeholder in the managing of school which are composed by 6 lessons
(each lesson has 6 steps) 1) Giving advice, Guiding, Create value 2) Faith, Merit, Virtue 3) Connect people, Connect heart,
Connect benefit 4) Knowledge organization to community wisdom 5) Truly think together and create together, 6) To see
through, To catch up, To be firm, and To continue continuously, respectively.

3. The evaluation result in using the model by questionnaire, shows that, it has a the success level
after the try-out of the guidebook in all 6 lessons within 4 months, which has the evaluation result in the
“Highest Level” and from In-depth Interview of Director of the education institute, Teacher, and School’s Stakeholder in

the managing of school has the “Highest” satisfactory level thus can be further conduct as real practice.

Key Word : Management of Relationship Between School and Community, School’s Director Education
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